
 Allow workers to 
remove themselves 
from harmful situations 
if they have reason to 
believe that they are at 
risk of imminent 
danger due to 
workplace violence. 

 
Amendments to Ontario's 
Occupational Health and 
Safety Act passed on 
February 8, 2010 and will 
go into effect on 
June 15, 2010. 

(Continued on page 2) 

violent behaviour. 
The new protections will 
require employers to: 
 

 Develop and 
communicate 
workplace violence 
and harassment 
prevention policies and 
programs to workers 

 

 Assess the risks of 
workplace violence, 
and take reasonable 
precautions to protect 
workers from possible 
domestic violence in 
the workplace. 

Bill 168 Receives Royal Assent 
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Ministry of Labour Focuses on Forklift Safety 
between 1996 and 
2008, an average of 727 
incidents a year, 
according to the 
Occupational Health 
and Safety Council of 
Ontario.  
 

Ministry inspectors will 
focus on lifting-device 
inspection and 
maintenance, operation 
of lifting devices by 
qualified people, and a 
safe work environment.  
 

For the second year, Ministry 
of Labour inspectors will visit 
retailers, wholesalers, 
transportation and automotive 
companies, wood and metal 
fabrication plants, industrial 
service providers, utilities and, 
for the first time, mushroom 
farms and greenhouse 
operations. 
 

The blitz is part of the Safe at 
Work Ontario strategy.  
 

Forklifts and other lifting 
devices are a major cause of 

serious injuries and deaths 
involving workers, 
according to Labour 
Minister Peter Fonseca:  
 

"The government of 
Ontario and its workplace 
partners remain committed 
to eliminating all workplace 
injuries. Workers deserve to 
come home to their families 
each day, safe and sound."  

 

There were more than 9,400 
forklift-related incidents, 
involving a lost-time injury 

Bill 168, which amends 
Ontario's Occupational 
Health and Safety Act in 
respect of workplace 
violence and harassment, 
received Royal Assent 
on December 15, 2009.  
 
The legislation 
contains domestic 
violence provisions and 
provisions requiring 
employers to provide 
workers with information 
related to a risk of 
workplace violence from 
people with a history of 



Program please feel free to 
contact one of our friendly 
client account managers at 
BULLIVANT & Associates 
Inc: Colleen Rivard or 
        Robert Taylor 
 
 
 

BULLIVANT & Associates 
will be commencing a series of 
presentations on Bill 168 over 
the next couple of months.  
If you would like information 
on these presentations or 
guidance on preparing your 
Violence and Harassment 

(Continued from page 1) 

Transportation of Dangerous Goods Training for OUR Workers? 

In accordance with the current 
Transportation of Dangerous Goods 
(TDG) legislation, any individual 
required to ship or receive 
“Dangerous Goods” must be trained.   
 

Many employers consider the 
WHMIS Regulation to be the only 
legislation they are required to 
comply with regarding hazardous 
materials.  Many employers are 
risking serious penalties as a result of 
non-compliance – especially in the 
event of a spill. 
 

Fact: 
 

Dangerous Goods are not governed 
by WHMIS until they clear the dock 
area and have been properly 
received by the workplace.  Anyone 
handling (receivers) shipments of 
dangerous goods on a loading dock 
requires training. 
 
 

Fact: 
 

Any shipper creating or issuing a 
Dangerous Goods Manifest must 
be properly trained in TDG. 
 

The main components of the TDG 
training program include: 
 

 Classification 
 

 Shipping Names 
 

 The Use of Schedules 1, 2 & 3 
 

 Documentation 
 

 Dangerous Goods Safety Marks 
 

 Means of Containment 
 

 Emergency Response 
Assistance Plans 

 

 Accidental Release and 
Imminent Accidental Release 
Report Requirements 

 

 Safe Handling and 
Transportation Practices 

 

 The Proper Use of Equipment 

Used to Handle or Transport the 
Dangerous Goods 

 

 Emergency Measures to Take to 
Reduce to Eliminate Danger to the 
Public 

 

Where WHMIS is strictly specific to 
Hazardous Materials in the workplace 
and designed to protect our workers, the 
TDG legislation was put in place to 
protect the general public, individuals 
in contact, and emergency personnel 
reacting to a spill. 

They will target workplaces which 
may have possible hazards and 
which have hazardous processes 
and equipment. They will also be 
looking at companies where 
complaints have been received and 
where there is a poor compliance 
history.  
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