
 

 

There are two 
kinds of safety 

people...   
those that know the law  

And 

 those that know the judge!!! 

 

KNOW your  
Responsibilities 

and  
obligations!!! 

BULLIVANT & Associates Inc. offers Training on:  

• Basic & Workplace Specific Certification 

Training for Joint Health & Safety Committee 

Members  

• Forklift Operator Safety 

• Fall Prevention/Fall Protection 

• Supervisor/Manager Due Diligence  

• Confined Space Hazard Awareness  

• Lockout/Tagout  

• WHMIS  

• First Aid & CPR  

• Accident Investigation 

• Safe Lifting & Back Safety 

• Hazard Identification, Assessment & Control 

• Young Worker Awareness 

...AND MUCH MORE!!!... 

CALL US FOR A QUOTE FOR TRAINING                         

OR FOR MORE INFORMATION  
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Did You Know? 

Ergonomic-related injuries, or musculoskeletal 

disorders (MSD), account for over 40% of all 

lost time injuries.  [Ministry of Labour]  

To address the situation, Labour Minister Steve 

Peters announced February 28, 2007 that 

“Ontarians now have a new resource to help      

protect themselves against 

painful and costly ergonomic-

related workplace injuries.”   

The Musculoskeletal  Disorder 

(MSD) Prevention Guide for   

Ontario offers employers and 

workers information about 

MSD hazards in the workplace 

so that they can be addressed 

and controlled.  The guideline 

is available through the WSIB website at:  

 

www.wsib.on.ca/wsib/wsibsite.nsf/public/PreventMSD 

Did You Know? 
The WSIB has revised the Functional 

Abilities Evaluation Form.  It is now 

called “Functional Abilities Form for 

Planning Early and Safe  Return to 

Work (FAF)”.  It is to be completed by the 

treating health professional and                                      

 

Www.wsib.on.ca 
 

 

 

Provides the employer and injured 

worker with specific information About 

what the worker can do after a work-

place injury, what  limitations  apply, and 

the specific time frame the worker       

requires to “heal”, in order to identify 

jobs that are suitable for the worker.      


